Psychologist Assessments 
Fit for Work Assessment: 12 sessions
A fit for work assessment is undertaken by a psychologist and used when an organisation is requiring clinical advice that an employee is psychologically fit to perform their current role. 

For our psychologist to be able to conduct a thorough assessment, we will require a position description from the organisation and any relevant information about their role.
· The psychologist may use up to 12 hours to complete the assessment. The assessment may assess and contain the following aspects; psychosocial past history, current history, mood, current risk, safety needs, strengths, coping skills, supports informal and formal, proposed counselling/psychological interventions or recommendations, some psychometric testing if appropriate, the practitioners’ best judgement on the individual’s ability to perform the job, explanations on what support they might need to perform the job, recommendations for more support or referrals if applicable, and if applicable their safety risk to themselves and others.

· Disclaimer: This process may vary due to the individual and their unique situation. The information above will generally be assessed, however more or less time may be spent on different areas due to the individual’s current health and wellbeing state, diagnosis, or needs and risk.  In general, 12 hours will be needed for this assessment. However, there may be more f2f hours needed, or less f2f hours needed and instead some information may be obtained using third party resourcing such as other healthcare professional’s notes and reports as applicable. 

· The breakdown of the use of the hours may differ. The hours for this service may vary between f2f time, background research, consultation time with the client’s healthcare team, and report reading and writing time. Once the psychologist has ascertained how many f2f hours are required they will inform the client at some time during the assessment how many hours they believe will be required for F2F assessment time and an explanation of the assessment process.


· The assessment may require a support person to be present or interviewed for at least one session. The psychologist will inform the client of this need. A support person can also attend to support the individual through the assessment.

· Recommendations may be provided for any safety planning, or referral suggestions, or proposed interventions, or recommendations on risk of relapse if applicable.


· Interim report halfway through assessment may be provided if more f2f sessions are needed for history, and by company request due to their timeline. Psychologist will need to agree to provide an interim report, and may need additional hours for this. Otherwise, only a final report will be provided.







Specific Diagnostic Assessment: 10-12 sessions
· E.g. ADHD, ASD, Bi Polar, PTSD etc. 
· Purpose: Assessment of specific mental health needs or symptomology to determine if a diagnosis is appropriate so the individual can get appropriate treatment and support (E.g. Community mental health, or through other pathways) this can support the individual to be able to maintain and enhance their wellbeing and job performance.

· The assessment generally will assess and contain the following aspects: psychosocial past history, current history, symptomology, mood, current risk, safety needs, strengths, coping skills, supports informal and formal, proposed counselling/psychological interventions or recommendations, some psychometric testing if appropriate, recommendations for more support or referrals if applicable, and if applicable their safety risk to themselves and others.

· Disclaimer: This process may vary due to the individual and their unique situation. The information above will be assessed, however more or less time may be spent on different areas due to the individual’s current health and wellbeing state, previous diagnosis(es), or needs and risk.  In general, 12 hours will be needed for this assessment. However, there may be more f2f hours needed, or less f2f hours needed and instead some information may be obtained using third party resourcing such as other healthcare professional’s notes and reports as applicable. 

· There may be a recommendation from the psychologist regarding the need for further diagnostic time or another diagnosis due to comorbidity of mental health issues/needs or symptomology, or external factors.

· The assessment may require a support person to be present or interviewed for at least one session. The psychologist will inform the client of this need. A support person can also attend to support the individual through the assessment.


· Recommendations may be provided for any safety planning, or referral suggestions, or proposed interventions, or recommendations on risk of relapse if applicable.
Generalised Diagnostic Assessment: 10 -12 sessions
When an individual presents with unique psychosocial or cognitive needs in the workplace and a diagnostic assessment might be indicated to support the individual and the organisation to positively accommodate those needs.
· Purpose: An assessment to check for mental health needs or symptomology and provide a diagnosis if applicable and appropriate so the individual can get appropriate treatment and support (E.g. Community mental health, or through other pathways) this can support the individual to be able to maintain and enhance their wellbeing and job performance.

· The assessment generally will assess and contain the following aspects; psychosocial past history, current history, mood, symptomology, current risk, safety needs, strengths, coping skills, supports informal and formal, proposed counselling/psychological interventions or recommendations, some psychometric testing if appropriate, recommendations for more support or referrals if applicable, and if applicable their safety risk to themselves and others.

· Disclaimer: This process may vary due to the individual and their unique situation. The information above will be assessed, however more or less time may be spent on different areas due to the individual’s current health and wellbeing state, previous diagnosis(es), or needs and risk.  In general, 12 hours will be needed for this assessment. However, there may be more f2f hours needed, or less f2f hours needed and instead some information may be obtained using third party resourcing such as other healthcare professional’s notes and reports as applicable. 

· There may be a recommendation from the psychologist regarding the need for further diagnostic time or another diagnosis due to comorbidity of mental health issues/needs or symptomology, or external factors.

· The diagnosis is for a general assessment for mental health, the assessment will not be able to diagnosis for all suspected conditions.  

· The assessment may require a support person to be present or interviewed for at least one session. The psychologist will inform the client of this need. A support person can also attend to support the individual through the assessment.


· Recommendations may be provided for any safety planning, or referral suggestions, or proposed interventions, or recommendations on risk of relapse if applicable. 
